Kopekc ginoBoi etuku BSCI

Hawe nianpuemcTBo 3060B'S3yETECH AOTPUMYBATUCS BUKIAAEHUX HWDKYE NPUHLMNIB  HaNeXHO!
obaqHocTi y cdepi npas NIOAMHM Ta OXOPOHWU HABKOMULLHBLOrO CepefoBuila, Wo onvcaHi B Koaekc

pinosoi etukun amfori BSCI.

p mHuunu amfori BSCI

¢ Cucrema couiansHOro ynpasniHHg 1a
eexr nowmnpenns

Haue ninnpueMcTBO AOTPUMYETLCH npuHUMNie Kogekcy ainosol eTuiu
amfori BSCI 8 ycix dyHruiax komnawil Ta sripoBaixye Ui nprHUAng y

CEOI, CHCTEMY.
%% JanyyeHHst # 3axucT npadiBHUKIB

Hawe nignpuemcreo iHdopmye BciX npauisHukis npo ixWi npasa Ta
ofioB'aaky i 3axuiae NpauiBHUKIB BignosiaHo o suMor Kogekcy ninosoi

ety amfori BSCI.

ﬂWﬂ Mpasa na ceobogy ob'egHanb i
BeAeHHR KONeKTHBHKX nepemnopia

Hale nignpveMmcTso noBaX@e npaBo  npauisHukis  creoploBat

npodeciitti cninkK | BCTYNATH B HUX, @ TaKOM BECTH KONEKTUSHI

nepmpn.
fron

x5 3abopoHa auckpumiHail,

HaCUNLCTBA 4K YTHCKIB

Hawe nignpueMcTBO CTEBMTLCA [0 BCIX NpauisHuKie 3 nosaroo |
rigHicTio, obepirac i sig Gyab-AkuX (HOPM HKOPCTOKOrO NOBOMKEHHS,
YTWCKIB, HEMOACLKOTD NOBOLKEHHSA YW NDUHIDKEHHS Ha poBoYoMy MicLyi,
He Aonyckae Anckpumidaull woao npauieHukie,

$ Cnpaseivsa BUHaropoaa

Hawe nignpueMcTBO noBaXae Npapo npauiBHUKIBE Ha cnpasegimsy
BuHaroposly 1 nocniiosHo  niparde  3abesneudeHda  BUnnaTH

@TKOBOI’O MiHiMymy.
rigHui poBounit yac

Hatlie nigNpUEMCTBO AOTPUMYETLCH 38KOHY Npo poBounii Yac | BUKDHYE
MiKHapoaHi pekoMeHaauUll IWOA0 OKPEeMUK BUHATKIE.

Oxopouxa npaui | TexHika 6e3nexu

Hawe nignpuemcreo 3abesnevye sgopose Ta Geasneure pobode
CepenoBullie, BU3HANAOMM NOTeHWiHI Ta dakTudiHi pusukn  ans
3popos's Ta Geanekn npauisHuKie | BXuBatouM BCIX HEOBXIIHUX 3axomis
ANS X YOYHEHHA Ta 3MEHILEHHA.

' Uinnocri amfori BSC

#

WWW.a mfori.org{content,’amfori—bsci«platform

]

Hawe nignpuemcTBo Hi npaMo, Wi onocepenkosaHo He HaliMae
NpauisHukis, MONOALIWX 38 BCTAHOBNEHUI 3aKoHOM MIHIManbHUA BIK.

@" Ocobnusuii 3axucT

Monoaux npauieHukis
Hawe nignpuemcteo  3afesnevye  ocobrmMBHI  3axUCT  MOMOAMX
npauisHukia Big yMOB Npali, WO MOXYTh 3aBAATH WKOAW IXHLOMY
3popoe’io, Besnedi, MOPanbLHOCTI Ta POIBUTKY.
a Boporbba 3 HeCTabinbHOK

3alHATICTIO

Halile nignpueMcTBo HWe BUKOPWMCTOBYE NIAHEBINBHY, NPUMYCOBY 4K
kabanbHy npawo, Toprienio moaeMu  aBo  Byas-sky  iHuy  dopmy
HenobposineHol Npali Ta He OOMYCKae UbOro Yepes AiNOBWMX NapTHepis.

KpimM Toro, BOHO ZOTPUMYETHCS MDKHaPOAHUX NPUHLMNIB BIANOBIAaNLHOIO
Hafimy.
AR

3a60poHa puTAYOT npaci

3ab6opona kabanbHOI, NpUMyCOBOT
npaui aéo Toprieni mogbMu
Halle nignpueMCTBO He BMKOPUCTOBYE Ta HE € NPUYETHUM Yepes
finosux napTHepis Ao wonMol topMK nigHesinbHol, NpUMYCOBOI,

kabanbHol npaui, Toprisni AlogbM abo MUMOBINLHO! Npaul, BRAKYAIOHU
NpUMYCoBY NPauio, HaB'A3yBaHy AepKaBoio.

@ 3axMUCT HABKONULLIHLOrO CepenoBmLla

Hale nignpUEMCTEO BXMBAE HANEXHUX 3axopis And sanobiraHHa,
NOM'AKILEHHS T& YCYHEHHH HEraTUBHOTO BIIMBY Ha HAaBKOAMLIHI
rpoManu, NPUPOAHI pecypcy, KiiMaT | 3aranom Ha JoBKinns,

@ ETvuHa pinosa nopefiHka

Haiue nianpuemcrao He Gepe yyacTi B IOAHUX aKTax Kopynuil, BUMaranHa
YK POITPATY, @ TAKOK Y WOpAHIH dopMi xabapHuuTsa.
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BSCI Code of Conduct

Our enterprise agrees to respect the following principles to exercise human rights due diligence
and environmental protection in as set out in the amfori BSCI Code of Conduct.

amfori BSCI Principles

.1 Social Management System and
o Cascade Effect

Our enterprise endorses the amfori BSCI Code of Conduct Principles
through all the functions of our company and embeds the principles
in our system.

0 Q0

Workers Invoivement and Protection

Our enterprise informs all workers about their rights and responsi-
bilities and protects workers in line with the aspirations of the amfori
BSCI Code of Canduct,

The Rights of Freedom of Association
LJ and Collective Bargaining

Our enterprise respects the right of workers to form and join trade
unions ~and bargain collectively.

No Discrimination, Violence or
Harassment

Our enterprise treats all workers with respect and dignity, ensure
that workers are not subject to any form of violence, harassment,
and inhumane or degrading treatment in the workplace and does not
discriminate against workers.

_ Fair Remuneration

Our enterprise respects the right of workers to receive fair remune-
ration and works progressively towards the payment of a living wage.

@ Decent Working Hours

Ourenterprise observes the law regarding working hours and adheres
to the international references for specific exceptions.

® Occupational Health and Safety

Our enterprise ensures a healthy and safe working environment,
identifying potential and actual risks to the health and safely of
workers and taking takes all necessary measures to eliminate and
reduce them,

amfori BSCI Values

Code
Observance ‘

www.amfori.org/content/amfori-bsci-platform

Jﬁ No Child i.abour

Our enterprise does not employ, directly or indirectly, any worker
below the legal minimum age.

Our enterprise provides special protection to young workers against

conditions of work which are prejudicial to their health, safety, morals,
and development.

Special Protection for
Young Workers

No Precarious Employment

Qur enterprise does not engage in, or through business partners,
complicit te, any form of servitude, forced, bonded, indentured,
trafficked or non-voluntary labour and adheres to international
principles of responsible recruitment.

W

No Bonded, Forced Labour or Human
Oﬁéj Trafficking

Our enterprise does nat engage in, or through business partners,
be complicit to, any form of servitude, forced, bonded. indentured,
trafficked or non-voluntary labour, including state-imposed forced
labour.

@ Protection of the Environment

Our enterprise implements adequate measures to prevent, mitigate
and remediate adverse impacts on the surrounding communities,
natural resources, climate, and the overall environment.

Ca)
Ethical Business Behaviour

Our enterprise does not take part in any act of carruption, extortion,
or embezzlement, nor in any form of bribery.

Grievance
Mechanism

amfori
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